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Student Council


	



Date: 28th April 2014


Time: 17:00hrs


Location: CC.G.04
Agenda
1. Apologies for absence
2. Minutes for ratification as a true and accurate record

a) 25.03.14 inquorate

b) 13.02.14 inquorate
c) 02.12.13 inquorate
3. Matters arising

4. Sabbatical Officer Reports and Question Time

a) SU President 
b) V.P ADI & Combined Honours 
c) V.P Cass & HSB 
d) V.P Psychology & LSS 
e) V.P ACE & RDBS 
5. Motions

a) Pending vote: Emergency motion; UELSU Open days
b) Hustings Motion
c) UELSU Consent policy
d) 3 Strikes policy
e) No Platform Policy
6. Any other reports to be received by Council
7. Any other business

Deadline for Agenda items, Report & Motions

Agenda item: 2(a)

Minutes: 25.3.2014 – Draft

The quoracy for the meeting was not met after 30 minutes, and as a result the meeting was adjourned. No minutes were taken.

Agenda item: 2 (b)
Minutes: 13.2.2014 – Draft
The quoracy for the meeting was not met after 30 minutes, and as a result the meeting was adjourned. No minutes were taken.

Agenda item: 2 (c)

Minutes: 02.12.2013 – Draft

The quoracy for the meeting was not met after 30 minutes, and as a result the meeting was adjourned. No minutes were taken.


Agenda item: 4
Officers Report & Question time
a) SU President – 
b) V.P ADI & Combined Honours - 
c) V.P Cass & HSB – 
Academic Framework Review

No updates
Academic Misconduct Working Group

No updates

Academic Board
Several schools are adopting intercalated Masters as of September. Most had been approved in this meeting but one had to go back to Regulations committee to be tweaked further, before approval can be granted.

My Body Not Yours

A discussion on lad culture was held and the next My Body Not Yours event will be on the 1st of April. This event is a screening of The Devil Wears Prada with a discussion about gender representation to follow. 
The next event is a screening of Easy A on the 1st of May in the Lounge with a discussion to follow. The discussion will be centred on the topic of slut shaming, who slut shaming affects and whether it is harmful.

As there has been so much difficulty in securing money from the campaigns budget and the university have already expressed interest in supporting the campaign, I am currently securing funding from the university. I have asked for more pens and banners to be printed and placed around campus.

Conferences
NUS Women Conference

Black Women’s Forum- Black Women’s Conference 2014

d) V.P Psychology & LSS - 
e) V.P ACE & RDBS - 
Agenda item: 5

Motions
5 (a)

Title: Hustings motion
Proposer : Loren Wright

Seconder : Mariam Irshad

 The Union notes:
1. The requirements for hustings are currently described under Bye-Law (3) points 28-31.

2. The requirement for hustings only applies for sabbatical officer positions.

3. Hustings are historically poorly attended at UEL.

The Union believes:
1. Poorly attended hustings reflect poorly on the Students’ Union and create the perception students and candidates are apathetic about elections.

2. Hustings should be optional not compulsory.

The Union resolves:
1. The entire hustings section will be removed from the bye laws, leaving the decision as to whether they occur to the Returning Officer or Deputy Returning Officer, with no obligation either way.

5 (b)
Title: UELSU at Open Days

Proposer: Adrian Patsalos (UELSU European Students Officer)

Seconder: Julie Kalogeraki (UELSU Women's Officer)

 

The Union Notes:

1. In the past two open days (19 October 2013) & (30 November 2013) UELSU was provided a stall in the East Building Atrium, however no one turned up to represent UELSU.

The Union Believes:

1. It is crucial that UELSU is present at Open Days in order to be represented to possible future students.

2. It looks very bad and unorganised for UELSU stall to be empty throughout the day since it leads to a misrepresentation of our Union.

3. It is a great opportunity to promote the Students Union and inform applicants about the variety of societies we offer.

The Union Resolves:

1. A minimum of two out of five Sabbatical Officers to attend Open Days and represent the Students' Union.
5 (c)

Title: UELSU Consent Policy
Proposer: Loren Wright

Seconder: Mariam Irshad

This Union Notes:

2. Sexual consent refers to the agreement to participate in sexual activity. 

3. Consent is not a fundamental aspect of mainstream sex and relationship education in the UK. A survey from the National Children’s Bureau says “Almost a third of young people said they did not learn about sexual consent in sex education lessons”,”Rape culture” is a term used to describe the normalisation and tolerance of sexual assault in a society. 

4. There have been several incidents involving sexual assault and rape culture promotion in Universities around the country that have led to many university campuses being associated with rape culture. 

5. This Union has a Zero Tolerance approach towards sexual harassment

6. University of London Union has launched an “I Heart Consent campaign” with materials that have been endorsed by the NUS and used as an outline for consent campaigns at various universities.

This Union Believes:

1. In the UK sexual and relationship education is not standardised or consistent and is overall of very poor quality. 
2. Consent is a necessary requirement in all sexual activity and should be vital part of mainstream sex and relationship education. 
3. One of the consequences of the absence of sexual consent education is that the message of consent is not communicated as an essential part of all sexual interactions.
4. Rape culture is not welcome at this university and all students and staff should be free from the threat of sexual harassment and assault. 
5. Sexual consent education should be part of university and union orientation. 
6. We should have a LGBTQIA-inclusive approach to sexual consent education which also defies gender role assumptions.
7. It’s important that sports clubs and societies promote a positive consent culture within their membership, just as the union should also.

This Union Resolves:

1. That the Union should take part in the ULU “I Heart Consent” campaign.
2. That the Union work with university to include consent education in Fresher/Welcome Week orientation. 
3. To support the call for compulsory and diverse sex & relationship education in schools. 
4. That sports clubs and societies are encouraged to take part.

5 (d)

Title: 3 Strikes Policy

The Union Notes:

1. Members of Student Council have been democratically elected to represent specific groups of students.

2. The participation of these elected Councillors has a direct impact on the experience of the members of the University of East London Students’ Union.

The Union Believes:

1. If elected Councillors do not perform their duties, specific groups of students do not receive the representation those Councillors are mandated to give.

2. Poor participation from Councillors in democratic forums, such as Student Council, reduces the overall democracy and accuracy of representation given by the Union.

The Union Resolves:

1. If a Student Councillor fails to attend three consecutive meetings of Student Council, and in the opinion of the Chair they have not provided satisfactory apologies to the servicing officer at least 24 hours in advance of the meeting to notify of their absence, the position they hold will become vacant. 

2. In the case of a vacancy of a Councillor, the Board of Trustees may decide to hold a bye-election to fill the position, in accordance with the elections regulations in the Bye-Laws
and in accordance with the Education Act.
5 (d)

Title: No Platform Policy

The Union Believes:

1. That racism and fascism are still rife in all aspects of society and that it should be confronted wherever it is found.

2. That students and students' unions have a long proud record of achievement in the fight against racism and fascism.

3. That in line with the union's equal opportunities policy, the union should be at the forefront of campaigns to combat prejudice on the form of ethnic origin or religious belief, i.e. racism, fascism.

4. That a no platform policy is a key element in the fight against racism on campus.

5. That the no-platform policy compliments Equal Opportunities policies and the Public Order Act.

The Union States:

1. That no platform policies safeguard its members from being subjected to listen to the lies, bigotry and hatred of racists and fascists.

2. That some members are confused about what a no platform amounts to and that it is the responsibility of the executive to educate its members on the issues surrounding a no platform policy.

The Union Resolves:

1. Not to allow any individual who is known to hold racist or fascist views from entering union premises.

2. Not to allow any individual who is known to hold racist or fascist, to speak at a union event.

3. Not to allow any individual who is known to hold racist or fascist from distributing any written or recorded material in the union expressing those views.

4. That no elected officer of the union will speak on a platform with an individual who is known to hold racist or fascist views.

5. That resolutions one to four shall be known as the union's 'no platform policy'

6. To widely publicise this policy, not only to its members but also to the institution.

7. To incorporate the no-platform policy into the Union's disciplinary procedure and use accordingly.
Agenda item: 6

Any other reports to be received by Council
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