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Student Council

	



Date: 23 November 2015


Time: 17hrs


Location: SD.1.13
Agenda
1. Apologies for absence 
2. Minutes for ratification as a true and accurate record

a) 26.10.15 

3. Sabbatical Officer Reports and Question Time

a) SU President - Included
b) V.P ADI & Combined Honours - Included
c) V.P Cass & HSB - Included
d) V.P Business, Law & Psychology - Included
e) V.P ACE & SS - Included
4. Motions
a) International Week
5. Any other business
a) UEL/UELSU partnership Away day - Feedback
Please Note:
Date of next meeting – Monday 14th December 2015 in Room: CC.G.04; Stratford
Deadline for Agenda items, Report & Motions is Monday 30th November 2015 before 4pm
Agenda item: 2 (a)

Minutes: 26.10.15 – Draft

1. Briefing ( 4pm – 5pm)
2. Election of Chair (due to neither Chair or Vice Chair could Attend)
Chair – Marium Hussain (For the evening)
3. Apologies for absence – were noted.
4. Minutes were ratified as a true and accurate record

b) 05.10.15
5. Sabbatical Officer Reports and Question Time

Officer reports were presented
6. Motions
N/A
7. Any other business
a) Catering/Underground Bar – Councillors expressed their discontent with the food outlets on campus and the Underground Bar. The outlets that were most appreciated were Buzz café at Stratford, and Street food at Docklands.
Agenda item: 3 (a)

Officer Report & Questions: President
Dear members,

Since I took office in July as your Union President I have done my utmost to transform the Students' Union and make it connected and relevant to its members, you! Early summer included the induction of our new team. This included conferences in Bolton, Coventry, Leicester and Hatfield. During these training sessions we discovered as a team what our priorities were for the year ahead, and as a team we came up with our campaigns action plan.

This was followed by the induction of the new Chief Executive officer who was recruited as the new head of the operational side of our union. Our Board of Trustees decided that we need to review both our strategic objectives as well as the governing documents of the students union. These are both yearlong projects that will require a lot of my time personally however I am sure that they will provide our union with a clear vision and mission for the future. With the Governance review, we will be reviewing our two governing documents, our constitution and bye-laws as well as all our democratic procedures as a democratically led organisation. 

There will be consultation sessions which will ensure that our students and their voice are at the heart of everything we do.

For the first time ever the students Union hosted Freshers' fair at both campuses, Stratford and Docklands. We strongly felt that our students should be inducted and orientated at the campus they will be studying for the next three to four years!

As your representative body, we wanted to make sure that you felt supported, but most importantly you knew about the support available to you. The campaign I had initiated last year, was led by our Education officer this year which included many lecture breakouts, mainly to first year students classes as well as stalls where we informed our students who their elected officers as well as their personal tutors were. Both of those key contacts, can offer support to students or signpost them to the right support department.

Following positive feedback we had received from a survey conducted last year (90% +) we decided to host International Week 2015 to celebrate our cultural diversity. 64 % of our students believe UEL stands out for its cultural diversity. Therefore we felt obliged to celebrate the 120 nationalities we consist of which includes many cultures, religions and traditions!

Another reformed aspect of our Union has been night-life. By enacting the policy passed by our students, I have implemented the ban on Chartwells to a greater extent. 

By minimizing the Students Union events at the Underground Bar as well as inviting food stalls on to campus in collaboration with Newham Council as part of International Week Chartwells have never been opposed more to the monopoly they in. If they want to talk business, let's talk business!

By introducing events at the Tereza Joanne Boat as well as the Executive Night at Fiction Nightclub, we have finally provided options for our students when it comes to night-life and we have enhanced the quality of our events to another level. 

Coming up are two main projects: 

· Mind, Body & Soul : Mental Health Support for our Membership

Our Vice Presidents are leading a project in collaboration with our Health and Well-being team at UEL. 

· EU Referendum: UEL Students' Union for Europe!

With a mandate that was given to me by Students Council I have the responsibility to inform but also encourage our students to participate in the referendum and defend our membership in the European Union. I have affiliated our Students Union with the Universities UK campaign and have worked with them in collaboration to host an open discussion as part of Europe day of International Week.

For many years, UELSU’s efforts seemed not to deliver results, where in the past academic year we saw that change is possible. It was our responsibility to ensure students’ voice and concerns were listened to and were addressed. 

This year is time for honest reflection, and a collective mission to identify what our Union’s direction should be for the next three years, but also to have a review on the most important element.

Agenda item: 3 (b):

Officer Report & Questions: Vice President for Business, Law & Psychology
Dear Members,

I have joined the Students’ Union Office in 1st July as a Vice President, Community Development Officer. In the beginning of summer, myself along with the team went to NUS conference in Bolton where we had the opportunity to network with other officers. After that, we went to training sessions in Coventry, Leicester and Hatfield. During those training sessions we explored the effectiveness and productivity teamwork can create. As a team, we established our priorities for the coming year and came up with various plans and campaign that we would be running. 

In the late summer, we had discussion with the local MP Stephen Timms regarding the Governments move to cut maintenance grants to loan as well as seeking parking area for our members. Mr Timms gave feedback on maintenance grant issue and showed support for it. 

I have been also focusing on the Civic Engagement for our members. Recently, I have been in touch with an organization called Enactus. It is an international organization that links students, academics and business leaders through entrepreneurial-based projects that would help to create opportunities and entrepreneurial actions for the community and people in need. Moreover, I am working with the employability and enterprise team in order to link Enactus with our UEL students so that they have the opportunity to develop entrepreneurial action and developing community. 

I contributed my effort in T-Shirt distribution to each school fresher’s plan, which was initiated by our VP- societies and communication along with the campaign, Know your Officer Know Your Tutor, this campaign was initiated last year and assigned for our members to have brief information concerning their personal tutor and the Officers.

The Fresher’s went pretty well and we are getting good feedbacks from the students, appreciating our effort and ideas for having events in both the campus for the first time. In International Week, I was assigned to lead on the final day by our SU president. I have organized an open discussion event in the morning along with music playing throughout the day in order to keep the campus lively, which has boosted students at the campus and created a positive vibe for students to engage in ‘The Wall of Expression’, which was initiated by me in order for students to express and share their views and ideas by drawing or writing in a big white canvas board. As UEL stands out for cultural diversity, myself along with our President decided to have food stalls of different cuisine from different parts of the world on that day to celebrate our cultural diversity.

As our Radio station has just launched last week, I would be working with our newly appointed radio coordinator to work on ideas to create more opportunities for students to take part in radio sessions, discussion and share their talents all over the campus.

I would be working on a campaign called Mind, Body and soul that was initiated by our education officer and put effort to break stigma on mental health issues.

One of our campaigns for this year is ‘Volunteer Week’, which we will be running after the Christmas break in the beginning of the new semester. We would invite various local organization and NGO’s and seek to have volunteer opportunities for our students to help the community as well as build a strong CV.  Also, have events and music in order for students to feel welcoming.

Agenda item: 3 (c):

Officer Report & Questions: Vice President for HSB & Cass
Since July, we have been up and down the country at trainings, conferences and to meet with other student officers in order to succeed in our roles in the upcoming year. By setting up our campaign ideas right from the start we've been able to establish what sections of student life we can aim to improve or introduce and to better prepare for with all our officers and our membership.

At conferences, technology in learning has been identified as a tool that continues to enhance student and staff learning. As a result I'm keen to be working with the university in their developments in improving UEL's digital aspect of learning. A digital learning strategy working group is in place, and have so far met, filtering across the aims of the institution. I would be very happy to receive any feedback regarding any and all aspects of technology in learning, including thoughts on improvements needed and the functionality of tablets or other resources provided. The Students Union has a role in using students at the forefront of moving forward with technology, going so far as to employ technicians to work with students on their tablets. 

Inspired by changes happening nationally I am also hoping to start working with groups of student and staff at UEL in helping to diversify the curriculum. UEL is one of the most diverse institutions in the country, and should therefore be leading the way in national progress. I'm planning to start having discussions with pockets of the university to implement this change and stimulate the retention of minority students.

As officers we have been busy working on our various separate and joint campaigns, eager to focus on aspects of student life we've yet to cover as officers.  

Our first campaign after Freshers Know Your Officer Know Your Tutor was achieved, where we held lecture breakouts and stalls across all three campuses in the first two weeks of teaching. I believe we were successful in reaching out to many students and letting them know who their personal tutors and elected officers were, and communicated the need to contact both sources of support. We also took the opportunity to get students involved – informing them how they could become an active part of the Union and represent fellow students’ needs and interests. 
I've been working with the welfare officer and the university's health and wellbeing team to organise a three day event called Mind Body and Soul, which aims to remove the taboo and stigma surrounding mental health, educate students on the facts and figures on student mental health statistics and create a much more overall healthy campus environment. We're also hoping to focus on physical, sexual and spiritual health, for anyone interested, all in the benefits of improving student life at UEL. Wellbeing is a huge part of the ability to continue education, and our aim is to ensure that lack of support or awareness of these issues will not be a factor in students dropping out or being forcefully withdrawn. The campaign will kick off from Monday 23rd November, and conclude on Wednesday 25th November.

I am hoping that this year we are able to engage with our membership a lot better. In between campaigns we aim to move about between campuses a lot more to hear what everyone has to say, and to make the function and officers of the Union more apparent. I continue to look forward working with and for all students. 

Agenda item: 3 (d):

Officer Report & Questions: Vice President for ACE & Social Sciences
Dear all,

Welcome to our second council meeting.

Since our last meeting I haven’t got much to say however I will give update on projects I have been working on.

Payment for accommodation: UEL Instalments for Accommodation meeting with Vanessa Hansen will be held at 26th November. Adrian will be there as well to discuss how we can improve accommodation for students. Hopefully we will be able to give a positive feedback in our next council meeting.

Oyster Top up Point at Stratford John Smith: finally, Jerry from John Smiths confirmed that the phone line is being installed next Tuesday, with a view to going live next Wednesday.

International week: I have been assigned the responsibility to organise Americas Day for International Week this year which was held at 3rd November 2015. One of our open discussion session for America day is on “American contribution to the world” It might be worth noting that we have also organised a rock concert between 2-5pm on American’s day which included a section with an impersonation of Elvis Presley. A free barbeque also provided on the day with hot dogs, veggie burgers and hamburgers.
UELSU tech team: Our Tech Team offers IT support for tablets, computers, phones and more. Starting from September 28th (and during term-time only), you can find them every Tuesday and Thursday from 12pm to 2pm at the Hub on both Docklands and Stratford. If you have any questions, please email Alex Volkov at a.volkov@uel.ac.uk .

UELSU Radio: UELSU has launched a brand new radio station this year during International week, to be created and run by students at the University. You’ll be able to listen online to keep up-to-date on the latest goings on around campus and listen to some great music. For more information about the radio station feel free to get in touch in any of the following ways:

Facebook:www.facebook.com/groups/1631035767167777/
Twitter:https://twitter.com/uelsuradio
Email:r.queree@uel.ac.uk

Gaming Console for both campuses: we have got PlayStation for docklands student union lounge and Xbox One for Stratford student union dome.
Upcoming projects: 

· 2 more gaming console for both campuses.

· Indoor gaming equipment for both campuses 

· Mental health campaign with other officers.

Agenda item: 3 (e):

Officer Report & Questions: Vice President for ADI & Combined Honours
Since coming into office, we have been on many NUS conferences and training sessions. 

We have met with our MP regarding grants turning into loans. We have tried to persuade him to support students and stand against this motion. 

I have, with the support of Adrian been working alongside Nora and the Deans working on a school t-shirt project. This idea was bought up at The Deans Day Out officer went to with Deans in May. The T-shirt project aims to create a sense of belonging within the campus and make our students feel proud of their university by showing affection and pride by wearing the t-shirts. The schools will be divide into colours and t-shirts were distributed to freshers’. This has the ability to improve internal student networking and broaden the diversity in student friend circles. All new school freshers got these t-shirts apart from ADI; who after trying convince on several occasions had decided not to be included in the project. However ADI did provide their own t-shirts to new students through their goody bags at induction. Currently we are working on strategies on how to make students feel more proud of their university and get them to engage with branded merchandise. This has the ability to create a sense of a vibrant community on campus, in the aim to improve student experience and better our NSS scores.

My other major project over the few months has been organising and promotion freshers and events through Comms strategies. In which I have attempted to create a buzz within students through the fun imagery and promotions including a freshers countdown on our website to build up anticipation amongst students. My main priority this year is to help increase student engagement levels and improve satisfaction rates within our membership, making our union more visible and have a stronger presence on campus- which you can see I have started to do with the banners on both campuses and the officer video playing on the plasmas.  We aim to improve student experiences through our events and campaigns, held throughout the year.

We have successfully conducted our Know Your Officer Know Your Tutor campaign, which gathered a lot of attention from students and highlighted the importance of personal tutors, as well as raising awareness for the union and its services it has to offer for its membership. Currently we have successfully conducted international week, I had been working closely with internal comms and UEL corporate communications to create promotional strategy including the International Week Video that was played on Plasmas & material that will gather maximum student interest. This campaign is very important to us as we as officer all come from different background ourselves, and we saw this week as an opportunity to celebrate all over 120 different cultures UEL is home to. Through this campaign we aimed to create a sense of belonging and community within our campuses. Each officer was in charge of organising a day of which mine was Asia Day, where I organised free henna and face painting on both campuses, and had 2 open discussions regarding employability abroad, I saw this as a big issue especially for international students with the government tightening rules making it harder for the student to get jobs in the UK, this open discussion was conducted alongside employability who came in a discussed options for both home and international students on how they can find jobs in the UK and abroad. The 2nd discussion was about exploring Asian cultures where officers and speakers shared their views of what it was like to be Asian in their home country comparing to the UK. There was also a very successful eating competition held on Stratford campus. |


Through the week long campaign we aimed to:

· Educate & learn about other cultures

· Building a global network - Expand friend circles through societies and events societies

· We encourage people to be more understanding and respectful of others cultures and beliefs and promote our diversity

· Resulting in more student engagement in union events and improving student experiences at the university.

We understand majority of students that come to UEL, it is not their first choice university, we wanted to create a sense of belonging and make our students feel proud of being part of such a diverse and welcoming university. The message we aimed to give out to our membership was simply the students’ union does not disappear after freshers’, we are here all year round doing fun activities and events and supporting them throughout the year and after. 

Internally we are in the process of re-vamping our Students’ Union Website and pages, trying to keep them all constantly up to date regarding any event and campaigns officers, societies and the university is running to keep our membership informed. 

We are also currently in the process of hiring a new Communications and Marketing Manager who will be a great help to myself and Marion in making the union more efficient when it comes to communicating to our membership.

Thank You (
Agenda item: 4 (a)
Motion: International Week
Proposed by: Annie Ferreira
Seconded by: Amirah Mohamud
Union Notes:

•
The UELSU Executive team has organised International Week for the two academic years.

•
In 2014 UELSU received a percentage of 90% + positive feedback on the organisation of International Week.

•
In 2015 freshers were asked what UEL stands out for. 64% of the said for its ‘Diversity’.

•
Many successful interactive activities were organised in order to celebrate our cultural diversity between November 2nd – 6th 2015.
Union Believes:

•
International Week has contributed in creating a spirit of belonging.

•
International Week has celebrated our cultural diversity successfully.

•
International Week has contributed to increasing the levels of engagement of our students with the Students’ Union and vice versa.

•
UEL International Week has acted as an indirect anti-racism campaign annually.
Union Resolves:

•
On an annual basis the UELSU Executives must organise the ‘UEL International Week’ annually on the first week of November.
Agenda item: 8
Any other business 
a) UEL/UELSU Partnership Away day - Feedback
Student Council date:  23.11.15
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